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Introduction and Background 
The South Australian Multicultural Act 2021 was enacted on 2 December 2021, 
replacing the South Australian Multicultural and Ethnic Affairs Commission Act 1980 
as the state’s multicultural legislation. 
 
At the core of the legislation is the development of the South Australian Multicultural 
Charter (Charter), which sets out principles of multiculturalism in relation to South 
Australia that will help guide policy development and help inform service delivery 
across the state. 
 

Under the provisions of the South Australian Multicultural Act 2021: 
• the Minister for Multicultural Affairs is responsible for developing and 

maintaining the Charter in consultation with the South Australian Multicultural 
Commission (Commission)  

• the Commission is responsible for undertaking community consultation on the 
draft Charter 

• the Charter will recognise the Aboriginal peoples of South Australia and their 
role in the diversity of South Australia 

• the Commissioner for Aboriginal Engagement is to be consulted on the 
development of the draft Charter. 

The Charter was developed using a three-stage engagement approach.  The project 
was led by Multicultural Affairs in the Department of the Premier and Cabinet, with 
support from the Commission. 

Stage One 

The first stage involved the establishment of a Charter Working Group (Working 
Group) who set the foundation for the structure and content of the Charter. 

The Working Group included:  
• Commissioner for Aboriginal Engagement 
• Commissioner for Public Sector Employment 
• Commissioner for Equal Opportunity 
• Chair and members of the South Australian Multicultural Commission 
• Chief Executive, Multicultural Communities Council of SA 
• Chief Executive, Multicultural Youth SA 
• Chief Executive, Australian Refugee Association 
• Chief Executive, Australian Migrant Resource Centre 
• Chair, Multicultural Education Languages Committee 
• Deputy Vice-Chancellor, External Engagement, University of Adelaide 
• Migration and Refugee Research Network – Flinders University representative. 
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The draft Charter underwent several editions during the development by the Working 
Group ahead of the second stage of engagement which involved consultation with key 
stakeholder groups. 

Stage Two 

In August 2022, two (by invitation) Stakeholder Engagement Forums were held with 
key stakeholders to gather input and feedback on the draft Charter.   
The Forums provided the not-for-profit sector, South Australian government agencies, 
and business and industry bodies, opportunities to discuss and provide input to the 
Charter, prior to its release for public consultation. 
The stakeholder engagement forums provided valuable and informative feedback on 
the draft Charter. The sessions were well attended with a total of 55 participants. The 
feedback was collated, analysed and documented in a report which was reviewed by 
the Working Group. Further changes were made to the draft Charter under the 
direction of the Working Group in preparation for the third stage of public consultation.  
The Minister for Multicultural Affairs attended and spoke at both forums. Members of 
the South Australian Multicultural Commission were also in attendance.  

Stage Three 

The third and final stage of the engagement approach involved a public consultation 
process and was led by members of the Commission with the support of an 
independent process facilitator and Multicultural Affairs in the Department of the 
Premier and Cabinet. The Chair of the Commission attended all the sessions. 
 

The public consultation process was conducted over a six-week period from  
19 October to 30 November 2022 and included: 
• Feedback on the draft Charter via the YourSAy platform 
• In person and on-line forums 
• Working with leading multicultural organisations to provide hard copies of the draft 

Charter and feedback forms for their members and visitors to complete 
• Written submissions. 
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Methodology 
Throughout the draft Charter development process, guiding questions were used to 
focus attention on the intent and content of the Charter and to provide consistency for 
the collation and analysis of the data gathered.  
 
The guiding questions for the public consultation were: 

 
The sessions were facilitated by the Chair and members of the Commission with the 
guidance of an independent process facilitator.  
 
Participants had access to the draft Charter and the South Australian Multicultural Act 
2021 prior to attendance at the consultation sessions. 
 
Participants were provided with background information on the legislative 
requirements; the development of the Charter to date; and key definitions from the 
legislation including diversity, multiculturalism and interculturalism as prescribed in the 
South Australian Multicultural Act 2021 as follows:  
 
Diversity is in reference to cultural, linguistic, racial and religious diversity. 
 
Multiculturalism is in reference to policies and practices that recognise and respond 
to the diversity of the South Australian community, where all members and groups 
within the community, may: 

• live and work together harmoniously; and 
• fully and effectively participate in, and employ their skills and talents for the benefit 

of, the economic, social and cultural life of the State; and 
• maintain and give expression to their distinctive cultural heritages. 
 
Interculturalism is in reference to policies and practices that recognise and promote 
in the community— 
• a deep understanding of, and respect for, all cultures; and 
• a dynamic, inclusive interaction between diverse groups within the community. 
 

Q1 What is front of mind for you when you read the Multicultural Charter?  

Q2 How do the principles reflect a South Australia you want to live in? 

Q3 How would you like to see the Multicultural Charter applied in your 
workplace, your community, your business? 

Q4 Any other comments on the Multicultural Charter? 
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Interculturalism was introduced in the legislation as a way of advancing our thinking 
on multiculturalism. Feedback throughout the drafting and consultation process has 
indicated that this term is less well known and not easily understood. 

Face-to-face feedback 

Feedback was gathered using the guiding questions to focus discussion on the draft 
Charter. Notes were taken during each session and the on-line sessions were 
recorded with the permission of participants who were also encouraged to provide 
written responses during and after the sessions. The feedback from all sources was 
incorporated into the summary of themes, under the results section. A total of 35 
participants attended the sessions.  

Submissions 

Submissions were received from a number of organisations. The content of the 
submissions was incorporated into the summary of themes, under the results section.  
 
The National Accreditation Authority for Translators and Interpreters (NAATI) 
wrote a letter of support for the development of the Charter. They welcomed the 
reference to linguistic diversity throughout the Charter. NAATI recognises that 
language is a significant element of connection and social cohesion; and they value 
the contributions that South Australia plays in supporting translators and interpreters 
to give a voice to communities.  
 
The Multicultural Education and Languages Committee (MELC) commended the 
development of the Charter and considered the sentiments and ideas expressed in 
the draft Charter as positive and important for the State. MELC provided extensive 
feedback on the potential use of the Charter for reframing cultural and linguistic 
diversity in South Australia and proposed consideration be given to the term 
“interculturality”. 
 
The Office of the Public Advocate commented it is important that we strive for a 
society that not only respects, but also celebrates cultural diversity. Their view was 
that principles contained in the Charter reflect this goal and set a high standard for 
driving an inclusive South Australia. In addition, the Office recommended 
consideration be given to the concept of “intersectionality” in relation to people living 
with disabilities in Cultural and Linguistically Diverse groups; and acknowledged that 
the principles in the Charter reflected the celebration of cultural diversity. 
 
Public Libraries SA wrote a submission in support of the Charter; and commended 
the principles as being progressive statements to help us thrive in all aspects of life in 
a cohesive society. The Charter was viewed positively as a document to strengthen 
connections across our communities and to guide their planning for development 
library services for our multicultural community. 
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Hardcopy Survey Forms  

Copies of the draft Charter and survey forms were made available to leading 
multicultural organisations for their members and visitors to complete in hard copy or 
via the YourSAy website platform. Forty-five survey forms were received and are 
summarised as follows:   
 
The Australian Migrant Resource Centre collected 30 completed survey forms and 
forwarded them to Multicultural Affairs. There was a majority of support for the Charter 
in the responses. The respondents recognised the intent of the Charter to respect and 
value cultural diversity; promote tolerance and acceptance; social interaction; equal 
rights; and better understanding of other cultures and traditions; support for new and 
emerging communities and first nations people; a great step forward for 
multiculturalism; and appreciation for the opportunity to contribute to the development 
of the Charter.  
 
Multicultural Youth SA collected 15 completed survey forms and forwarded them to 
Multicultural Affairs. There was a positive response from the youth voice. They 
considered the principles of the draft Charter to be comprehensive; and acknowledged 
that having a Charter that raises awareness of social inclusion was important to them. 
They were curious about how the Charter could be implemented. The desire to feel 
safe, be treated fairly and be connected as an inclusive society while at the same time 
retaining cultural identity, was expressed consistently in the survey responses. There 
were suggestions to make the layout and wording in the document more appealing to 
young people.  
 
Multicultural Chamber of Commerce 
The Minister for Multicultural Affairs hosted an event with representatives of various 
Chambers of Commerce in South Australia. Participants were provided with copies of 
the draft Charter and invited to provide feedback. There was overall support of the 
Charter, with an emphasis on acceptance for all in the South Australian community. 

YourSAy Responses 

A total of 524 people visited the SA Multicultural Charter YourSAy site during the six-
week public consultation period and 102 people provided responses on the draft 
Charter.  
 
In general, the feedback on the draft Charter was positive, however, there were a small 
number of negative comments expressed by on-line respondents. 
 
A sentiment summary has been extracted from the YourSAy site, to demonstrate the 
overall support for the Charter. An example of the sentiment summary of responses 
generated by the YourSAy site to the first guiding question (What is front of mind for 
you when you read the Multicultural Charter?) is provided below to illustrate the 
general range of positive to negative sentiments via the YourSAy platform. Summaries 
responses to the other three guiding questions (not illustrated) reflect the sentiments 
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captured below with slight variations by one or two percent for the response 
summaries for each of the questions. 
 
17.8% 9.9% 44.6% 27.7% 

    Negative    Mixed   Neutral         Positive 
 
Copies of the written feedback, surveys (hardcopy and online), notes from face-to-
face sessions and submissions have been filed with Multicultural Affairs in the 
Department of the Premier and Cabinet records management system.  
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Results 
There was overall support for the Charter from participants in the face-to-face 
sessions, and online sessions.  
 
In relation to the principles, participants expressed interest in the application of the 
principles in everyday life for all South Australians. There was recognition of the 
advocacy role the South Australian Government has played in the development of the 
Charter.  
 
There were a number of suggested changes to the text and format of the draft Charter 
(Appendix A). 
 
There was feedback on the structure of the document and suggestions about giving 
the Charter a more celebratory look and (from the youth voice) making it appear more 
exciting with graphics and pictures. 
 
A summary of all the feedback received has been collated under common themes.  
 
The feedback received through the YourSAy site has been incorporated within the 
common themes. There were views expressed in the YourSAy data set that were not 
overtly expressed in the face-to-face/on-line sessions; references to racism and 
discrimination being examples.  
 
The Working Group reviewed the consultation results and considered the feedback as 
they worked to finalise the Charter. 

 

Themes 

Throughout the development and consultation on the draft Charter, there were a 
number of themes that emerged early on in the process and remained consistent 
throughout the engagement approach. The extensive amount of qualitative data 
provided by respondents was summarised within the themes for the Charter Working 
Group to review and consider as the finalised the Charter.  

The consistently common themes that emerged during the consultation process were: 

• Language - belief in the value of simplified, clear and intentional language in the 
Charter 

• Terminology - alignment of language, culture and terms to support meaning for 
all South Australians 

• Diversity – scope of the term diversity within the South Australian Multicultural Act 
2021 and Charter 

• Rights and Responsibilities - capacity of the Charter to convey and assert the 
rights and responsibilities of all cultures in South Australia at corporate and 
community levels 
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• Implementation – interest in how the Charter will be implemented 
• Legislative Intersections - scope of the Charter in relation to other State 

Government legislation and policy areas such as racism, discrimination, social 
inclusion and the law of the land    

• Structure – the layout of the Charter to support understanding, accessibility and 
ease of reference to the document.   

 

Language 

“belief in the value of simplified, clear and intentional language in the Charter” 

The importance of language used in the Charter to convey what is intended by the 
South Australian Multicultural Act 2021 was reflected consistently during the 
development and consultation on the Charter.  

Following completion of the Stakeholder Engagement Forums (Stage 2 of the 
engagement process), the Working Group was asked to consider simplifying the 
language in the Charter. They incorporated the recommended changes into the draft 
Charter that was used during the public consultation.  

Feedback to simplify the language in the Charter continued throughout the public 
consultation phase with particular reference to the importance of using language that 
refugees, migrants and those with English as a second language would understand.  

Respondents indicated the Charter could help raise awareness about the promotion, 
preservation and development of languages including Aboriginal languages, and how 
this sits within the implementation of the Charter.  

The diversity of cultural and general interpretation of the language in the Charter was 
extensive. Producing a Charter document that meets all the desires and needs of all 
South Australians is a major challenge.  

The suggested changes to the language in the Charter outlined in Appendix A of this 
report will go some way towards addressing this challenge. Suggestions for actions to 
address accessibility in relation to the language in the Charter for all South Australians 
are outlined under the “Implementation” theme.  

There was consistent acknowledgement of the use of the language in the Charter that 
captures what meaning is given to inclusion, diversity, respect for people’s differences, 
values, equality, freedom from discrimination, rights and responsibilities, equitable 
access to opportunities, services and work prospects; and what this can mean when 
put into action.  
 
  



11 
 

Terminology 
“alignment of language, culture and terms to support meaning” 

Definitions from the South Australian Multicultural Act 2021 for multiculturalism and 
interculturalism were added as footnotes to the draft Charter document to help with 
understanding and integration of these terms into our cultural vocabulary. There were 
calls to improve understanding of these terms by weaving the concepts into the 
principles and considering how to make these terms part of our everyday cultural 
experiences.  

The term “interculturalism” as a proposed shift from multiculturalism was considered a 
positive, progressive and significant move, however, feedback indicated it was not 
expressed clearly enough in the Charter. However, the term “interculturalism” was only 
used during the sessions by people who were already aware of the term and 
advocates for it.  

Consideration for the use of the terms “interculturality” and “intersectionality” were 
proposed by two of the leading multicultural groups during consultation on the Charter.  

Feedback on the introduction of new cultural terms consistently indicated the need to 
include training and awareness raising on the interpretation and understanding of new 
terms (such as interculturalism) in the implementation of the Charter.  

The reference in the South Australian Multicultural Act 2021 to “interaction” within 
diverse communities was acknowledged in many ways by respondents with regard to 
opportunities for all cultures to learn about languages and customs from one another.  

The voice of youth called for “interconnection” that they hoped would result in “our” 
culture.  

 

Diversity 

“scope of the term diversity within the Charter and the South Australian Multicultural 
Act 2021” 

The Charter was structured to be inclusive, brief and to the point. During the 
consultation process, participants raised interpretations of diversity outside of the 
scope of the term within the South Australian Multicultural Act 2021 and Charter. The 
voice of youth raised consideration for inclusion of cultural identity, marginalised 
vulnerable groups and hard to engage groups in the Charter. Other respondents raised 
consideration for gender diversity.  

In response to the feedback on the concept of diversity in relation to social inclusion, 
it is important to clarify the scope of the term “diversity” in the South Australian 
Multicultural Act 2021 and in the Charter is taken to mean cultural, linguistic, racial and 
religious diversity.  
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Rights and Responsibilities  

“capacity of the Charter to convey and assert the rights and responsibilities of all 
cultures in South Australia at corporate and community levels” 

The Charter is seen as a vehicle for acknowledging awareness to drive multicultural 
interactions towards interculturalism. A consistent sentiment expressed by 
respondents related to providing respect, equitable, inclusive and fair access to the 
choices people want to make about how they live their lives. A further example of this 
came from consistent comments on the rights and ability of all South Australians to 
equitably celebrate cultural holidays. 

A small number of online comments suggested the Charter is not equitable or inclusive 
and shows a bias towards long term residents in South Australia; and that 
multiculturalism and interculturalism seems to be more about people from migrant 
backgrounds only. However, other comments suggested the Charter has the potential 
to raise awareness of unconscious bias, unequal treatment of new arrivals; and 
mindfulness about how interculturalism needs to become part of our everyday.  

The youth voice called for regard to tolerance and safety among cultures; the Charter 
providing a tangible reference for when intolerance and racism needs to be called out.  

There was commentary that the legislation does not provide for implementation of the 
Charter to be mandated, therefore, the implementation will have to rely on the initiative 
of CEO’s, Boards, and management driving the drafting of policies and procedures to 
embed the Charter in workplaces: and community led organisations implementing the 
Charter through their governance instruments, such as constitutions.  

Discussions on accountability for the implementation of the Charter led to questions 
on how the effectiveness of the Charter would be monitored and measured, what 
would be measured, who would do it and what would be done with the results to 
sustain the shift towards interculturalism? 

 

Implementation of the Charter  

”interest in how the Charter will be implemented” 

There was interest and concern expressed about how the Charter would be 
implemented. The implementation of the Charter will be supported by a 
communications and marketing plan prepared and delivered by Multicultural Affairs in 
the Department of the Premier and Cabinet. 

The question on how respondents would implement the Charter in their workplaces 
and communities was met with a mixture of enthusiasm about the possibilities, and 
interest and concern about the challenges they already experience in general 
interactions around equity and fairness. Concerns were expressed about whether the 
Charter might be divisive by drawing attention to diversity rather than encouraging 
cohesiveness and interculturalism. 
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There was overall support for guides and programs to support the implementation of 
the Charter; and promising suggestions that reflect multiculturalism and 
interculturalism is already part of our cultural awareness such as:  

• Multicultural awareness training delivered by people who speak the languages of 
the trainees or community groups in attendance 

• Training to include culturally appropriate care, cultural competency and cultural 
safety 

• Engaging natural cultural leaders to champion the Charter 
• Multicultural representatives on workplace committees to be consulted on such 

things as the development of policies and projects and the co-design of a Charter 
implement program 

• Culturally special days to be honoured and celebrated in the ways of each culture 
and interculturally in the workplace and in communities  

• The private sector supporting the arrival and transition of new arrivals 
• Charter Ambassadors from across industry, business, education, government and 

non-government to promote inclusive and equitable employment with equal 
opportunities for all  

• Providing resources and support for small communities and organisations with the 
implementation of the Charter including grants, funding and education 

• Translation of materials on internal and external websites 
• Link the values in the Charter (inclusion, respect, integration) to the values industry 

cares about 
• Modelling multiculturalism through compliance with policies and procedures.  

The specific suggestions gathered during the engagement for ways to implement the 
Charter have been passed on to Multicultural Affairs in the Department of the Premier 
and Cabinet for consideration. 

 

Legislative Intersections 

“scope of the Charter in relation to other State Government legislation and policy 
areas such as racism, discrimination, social inclusion and the law” 

Throughout the development of the Charter the intersection of other legislative 
instruments with the intent of the Charter has been raised through discussions on First 
Nations, racism, discrimination, cultural and inter-cultural violence, assimilation, social 
inclusion, gender equity, the law of the land, child protection, access to employment; 
and treatment of new immigrants, overseas students, women, CALD groups and 
people living with a disability.  

Legislative instruments that intersect with the South Australian Multicultural Act 2021 
and Charter include but are not limited to: 

• Equal Opportunity Act 1984 
• Disability Discrimination Act 1992 
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• Plans: Reconciliation Action Plans, Disability Access and Inclusion Plans, Diversity 
and Inclusion Plans 

• Existing organisation policies, procedures and guidelines e.g., recruitment and 
induction guidelines 

The distinction between the requirements of the South Australian Multicultural Act 
2021 and Charter to be addressed by Multicultural Affairs. 
 
Structure 
 

“layout of the Charter to support understanding, accessibility and ease of 
reference to the document” 

 
The decision to develop the Charter as a one-page document was well received by 
respondents.  
 
In response to feedback on the placement and layout of the preamble during stage 
two of the engagement approach, the legislative requirement for the Charter was 
repositioned as the leading paragraph to clarify the origins of the Charter. 
Respondents in stage three (public consultation) commented that the legislation, 
Parliamentary Declaration and Charter flowed well together. 
 
The acknowledgements to Aboriginal traditional owners and First Nations, and 
generations of South Australians were edited to improve understanding of the 
significance of the cultural roles. 
 
The explanation as to what the Charter seeks to do was repositioned as the lead in 
paragraph to improve readability and understanding of the intent of the Charter.  

The definitions for multiculturalism and interculturalism from the South Australian 
Multicultural Act 2021 were added as footnotes to the draft Charter document for the 
public consultation to help with understanding and integration of these terms into our 
cultural vocabulary.  

In response to feedback, suggestions to improve understanding of the concepts of 
multiculturalism and interculturalism were weaved throughout the principles to 
promote ways of developing understanding and respect for all cultures. The 
definitions were removed from the final Charter. 



Appendix A – Recommended edits to the draft Charter 
Table 1 is a summary of the recommended edits to the draft Charter from the feedback received during the consultation process.   

EDITS TO THE LEGISLATIVE PREAMBLE            TABLE 1 

ITEMS COMMENTS 

Suggested edits Suggested edits to the Charter Principles opening paragraph reads, “The South Australian 
Multicultural Act 2021 sets out to advance multiculturalism and interculturalism, establishes 
the role and function of the South Australian Multicultural Commission and provides for the 
South Australian Multicultural Charter (Charter)”. 

Suggested edit to first dot point in 
the preamble 

Suggested edits to the acknowledgement of Aboriginal peoples in the draft Charter (first dot 
point) reads, “Aboriginal peoples as the Traditional Custodians Owners and occupants of 
the land and waters in South Australia; and who continue to maintain and develop their 
cultural ….”.  

Suggested edit to second dot point 
in the preamble 

Suggested edit to 2nd dot point to read, “The challenges and achievements of the 
generations who came before us in bringing together diverse cultures that have helped 
shape South Australia, who continue to build actively on this diversity to shape our future. 
Amend the flow of the acknowledgement. 
Suggestion, this dot point needs rewording to make it clearer and distinguish it from the dot 
point above.  

Suggested addition The Charter to include the words “support to new and emerging communities and First 
Nation peoples.  

Terminology consideration Consider the term “interculturality” as signalling more active engagement and interaction 
across languages and cultures – action orientated.  
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Consider the term “intersectionality” in relation to people living with disabilities in CALD 
groups 

Language meaning and clarity The legislative language in the preamble is generally acceptable, however the meaning of 
the language in the principles in the Charter was not clear to all respondents 

EDITS TO THE PREAMBLE TO THE PRINCIPLES          TABLE 2 

ITEMS COMMENTS 

Suggested change in language A suggestion proposed to support the intention of inclusion in the Charter was to replace 
“community” in the preamble to the Principles (dot point 2) with “whole of community” in 
place of listing all the possible types of communities such as communities of place, interest, 
culture, practice and so on. Significant words in the preface to the principles are “all South 
Australians”. This term was introduced to cover a range of considerations such as age, 
gender, status, professions and so on.  

Suggested change to format/text Weave multiculturalism and interculturalism throughout the principles to improve meaning 
and intent for all South Australians 
Weaving the meaning of multiculturalism and interculturalism into the principles to promote 
ways of developing understanding and respect for all cultures. 
Comments on the format: The Charter as a one-page document was commended; and the 
Charter mirrors the legislation and the Act, Parliamentary Declaration and Charter flow well 
together.  
 

Suggested change to format Move the paragraph at the bottom left-hand side of the Charter to sit above the heading 
“The Charter seeks to …:” This paragraph effectively acts as a lead in paragraph to what 
the Charter seeks to do.  

Suggested edit to paragraph 
above in the table 

The Charter will provide guidance and vision to South Australian agencies, organisations, 
institutions, businesses and community stakeholders to give effect to the principles in as a 
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foundation for all South Australian policy development and the design, action and delivery of 
their services.” 

Suggested edits to first dot point in 
the preamble to the principles 

“create an environment in which to actively express, exchange knowledge, ideas …..” 

Suggested edit to the 3rd dot point 
in the preamble 

“provide a foundation for the development of multicultural policies that will benefit our 
communities and lead to the advancement of interculturalism in for our State. 

Suggested edit to 4th dot point “empower agencies, organisations and institutions to create linguistic and culturally 
inclusive and accountable workplaces and communities for of all South Australians”. 

 

EDITS TO THE PRINCIPLES             TABLE 3 

ITEMS COMMENTS 

Suggested edit to the lead in 
sentence to the principles 

The South Australian Multicultural Charter sets out the principles where by which all South 
Australians: 

Use of community language There was consistent calls for the principles to be expressed in more community language. 
The challenge here is which community language? 

Language meaning and clarity The legislative language in the preamble is generally acceptable, however the meaning of 
the language in the principles in the Charter was not clear to all respondents 

Suggested change to format There could be more emphasis on the principles and concepts of citizenships. 

Language meaning and clarity The legislative language in the preamble is generally acceptable, however the meaning of 
the principles in the Charter was not clear to all respondents 
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Suggested edit to Principle 1 “Recognise, respect and value cultural, linguistic, racial, religious and gender diversity”. This 
would be a reflection of current dialogue and thinking on gender and diversity. 

Suggested edit to Principle 2 Are encouraged to work towards” in place of “Are encouraged to actively engage”. How 
might “interaction” be more clearly conveyed in this principle? 

Question for consideration on 
Principle 3 

Does this principle provide an opportunity to bring a focus to a more dynamic and modern 
South Australia (appeal to younger people)? 

Suggestion for consideration on 
Principle 4 

Should “gender” be incorporated into this principle? Could add “gender discrimination”; and 
also “other abilities” or ‘disability” – the concept of “otherness”. Linguistic, cultural and 
religious does not cover all aspects of background. If gender and capabilities are added, 
would we be stepping outside the scope of the Act?  

Suggested edit to Principle 4 Have the right to mutual respect, safety, understanding …. These edits were suggested with 
particular reference to CALD groups and women. 

Suggested edits to Principle 5 Should lawfully and safely be able to preserve, express and celebrate their cultural, 
linguistic and religious diversity/diversities. 

Consider reference in Principle 5  There needs to be a reference to supporting universal values of humanity. This is hinted at 
in principle 5 with the word "lawful". 

Suggested edit to Principle 6 “support and provide for full participation” 

Suggested edit to Principle 6 “Guarantee” equitable access … in place of “Have” equitable access … 

Suggestion for a 7th Principle Encourage multicultural representation in policy making, government agencies and 
decision-making entities. 

Suggested edit to Principle 4 Include a reference to art as an expression of culture. Cultural expression can differ 
significantly from one culture to another. 

 


